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NASCOE President’s Notes 
Prepared by John R Lohr 

May 29, 2013 
 

 After a thorough search exploring the many available options, the NASCOE Executive Committee recently decided to change legislative           
direction and voted to replace longtime NASCOE legislative consultant Robert Redding with Crossroads Strategies LLC, a multidisciplinary       
lobbying and public affairs firm based in Washington, DC. My letter to the State Presidents about the change and an overview of Crossroads 
Strategies LLC can be found later in this NOW edition. 
 

 Members of the NASCOE negotiation team were in WDC to meet with FSA management on May 8 to formally negotiate member   issues. This 
meeting was held to bring resolution to members’ 2012 and 2013 submissions. Hopefully before this year’s national convention, the formal 
write ups of these issue resolutions will be published. 

 

 In addition to the NASCOE Executive Committee members on the negotiation team, the group consisted of Program Technicians Amy Crowl, 
NEA Consultant, Jill Lorang, NWA Consultant, Sabrinia Conditt, SEA Consultant , Lynette Bond, SWA Consultant, Phil Morton, Benefits          
Committee Chair, and Patricia Sorensen, Programs Committee Chair.  
 

 Unfortunately with FSA’s limited funding and critical staffing needs, we still have some significant FY13 and FY14 challenges ahead.  To         
continue the dialog and consultation on issues important to our members, NASCOE VP Mark VanHoose and I will be traveling to WDC again on 
June 20 for meetings with the FSA leadership team, including Administrator Juan Garcia, Associate Administrator Candy Thompson, and 
Acting DAFO John Berge. 
 

 Negotiations have begun with FSA on NASCOE’s proposed changes to county office grievance  procedure. We are hopeful that we can come to 
some agreement on improvement to the procedure in the next several months. Thanks to Larry Olsen for leading this effort on the NASCOE 
side. 

 

 Below is my May 16 email to Acting DAFO John Berge requesting that the Key PT position be made permanent: 
 

John Berge 
 

During our visit to WDC last week, time only allowed us to briefly discuss the fate of Key Program Technician pilot program.  
John Chott did indicate during our meeting that DAFO is in the process of making a decision on the future of the position. 
 Within the last few weeks, NASCOE has polled our state associations on the Key PT pilot and the overwhelming majority of 

 the reports indicated that the position is a significant asset to the agency, especially in the areas of program support and training. 
 NASCOE requests that serious consideration be given to making the Key PT position permanent and expanding its           

 availability in each state to the extent deemed necessary by that SED. Given the pilot program's success, we would expect this     
 expansion to be at least one per state in every major program and in areas like MIDAS and GIS. 

 

Thank you 
John Lohr 
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May 20, 2013 CONFERENCE CALL with John Chott from DAFO 
12:00PM 

Persons present on the Conference Call 
John Chott, DAFO 

John Lohr, NASCOE President 
Mark Van Hoose, NASCOE Vice President 

Larry Olsen, NASCOE NWA Exec, Grievance Recommendations Committee  
 
1. John Chott began the call by giving a brief rundown of the CO Grievance process. John commented that the process is not used very much and 

maybe we should consider making it more like the Federal side. 

A. John C. had reviewed the proposed recommendations from the February 4. 2013 letter sent by NASCOE President John Lohr. 

B. John  C. suggested that instead of the current system the process would use the first line of grievance to the immediate supervisor and 

then to the next supervisory level if decisions were adverse up to and ending with the STC (in the State) as the final grievance review 

level and if the STC determination was adverse DAFO would make a determination and that determination could be reviewed by HRD 

as the final decision.  Example CO PT does not like CED determination or decision the next level would be the COC. After COC it would 

be the STC, and the last level DAFO unless adverse then could be reconsidered by HRD. John C. indicated that this is basically how the 

GS Grievance process worked. John C. was asked about the GS Merit review board . If this board reviewed the grievance issues. John C.   

responded that no it does not. The merit board only reviews possible employee terminations. 

C. John C. was asked if the Federal side used the Merit review board for deciding final grievance issues, which John C. said no they did 

not. The flow process was in 15 PM Exhibit 4. 

D. John C. stated that the State Grievance Boards usually are not very well versed on the whole process and it might be a good idea to 

just eliminate the Board altogether. 

E. John C. acknowledged that it would probably be a good idea to have some sort of guide or type handbook to follow. That would        

probably help move the process along better. Maybe HRD could work on something for this? John thought that 22 PM and 15 PM 

could be better mirrored. Request from NASCOE to help put together the guide/handbook, which John C. indicated could be possible. 

 

2.    Discussion regarding the NASCOE recommendations for CO Grievance Process Changes. 

A. Was stated to John C. that based on survey from all NASCOE State Affiliate Associations, a significant majority of the State Associations 

strongly expressed their desire to keep the State Grievance Boards with the present make-up of the Board. A STO representative, a 

COC Member, a CED, and a CO PT. John C. indicated that DAFO would send out a memo to States to ensure that State Grievance 



 

4  Return to Page 1 

Boards are implemented and make sure that there is an annual reminder to States to review Grievance Board appointments. Including 

Affiliated State Presidents for input and recommendations on the appointments. Mark Van Hoose indicated that Ohio has a good State 

Notice on this.   

B. Explained to John that the recommendations were well vetted with all of the NASCOE Affiliate State Associations. Some of the other 

items that were overwhelmingly expressed were; 

1. To take the SED out of the determination process.  

2. There be some type of national board that would review the State Grievance Boards recommendation and make a final            

recommendation.  

3. That the NASCOE State Affiliate Association be included in the acknowledgement and acceptance of a Grievance by the State 

Grievance Board and also notify in this acknowledgement/letter that the Association will offer assistance to the Grievant and  

also be notified when this acknowledgement/letter is sent. 

C.  John Chott indicated that much of this could be considered, but the national board would not be possible. John C. indicated that it 

would need to be DAFO.  

D.   NASCOE brought up additional items that they would like to see included in the Grievance process to be eligible to be grieved. John C. 

indicated that there would only be the same issues able to be grieved as the GS items listed in 15 PM. Will look in to some of the 

items. 

E.   NASCOE summed up the discussion stating that it was NASCOE’s general consensus of this conference call that; 

1.  A guide/handbook on the CO grievance process be completed. Will mirror some of 15 PM. 

2. The State Grievance Boards would remain and makeup the same as specified in 22PM. 

3. The SEDs be removed from the final determination of the State Grievance Boards recommendation. 

4. State affiliates receive notification of potential grievances and the acknowledgement/acceptance letter to the Grievant include 

this notification of assistance    available from the NASCOE affiliate. 

5. DAFO will send out memo to States to review and reminder to do State Grievance Board Appointments.  

6. Additional information/follow-up recommendation be sent to DAFO (John Chott) within 30 days and information from DAFO be 

sent to NASCOE responding to these consensus items. 

 

3. Larry Olsen, NWA Exec will take the lead. NASCOE Vice President Mark Van Hoose will assist.  

       Will  plan another conference call in 30 days.  

 

4.    Call ended at 1:00 PM Central. 
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CHANGE IN DENTAL ADMINISTRATORS 
 

  In the face of a considerable increase in premiums, NASCOE will be using a new dental administrator. As outlined below, this switch 

should be seamless with no rate increase for at least two years.  Due to the short notice from Liberty Dental and the need to maintain coverage for 
participating members, I feel this is our best option at this time. 
 Liberty Dental has announced that they are going to increase premiums on the NASCOE group dental policy effective July 1st.  (This is the 
end of the 4 year rate guarantee period that was negotiated for back in 2009.)  The rate increase amount, between the two plans currently offered 
and the closed original plan, is 22%, 24%, and 17% respectively.  This increase amount would translate anywhere from $6 to $20 in additional  
premium paid each month by each of our members currently on the dental plan, depending on their plan level and type of coverage elected, and 
force the plan to be less competitive with existing Fed Dental Plan options already available to both members and non-members.   
 It is important to note that premiums for NASCOE members on the dental plan have been unchanged for over 6+ years, and plan benefits 
have become more lucrative in this same time frame, not to mention that members have been able to take out coverage at ANY TIME during the 
year and have full benefits on the plan starting the following first of the month....   
 As your NASCOE Benefits Committee, our job is to work for you the NASCOE member, and so with this news we have worked with JMM to 
research several carriers that JMM provides to other groups, as well as some new players to see if we might be able to find an alternative solution 
for NASCOE.  Considerations in finding an alternative dental option with a new carrier are quite numerous with price, claims paying ability, reputa-
tion /past performance, provider network, and benefit options are just a few that we must consider in our process.  Some carriers were disqualified 
immediately do to the nature of our group (association vs. true employer group) or their limited network capabilities for serving all 50 states. 
 With JMM having a large block of customers currently with Guardian, in addition to the fact that they currently provide the existing dental 
network that Liberty pays for in our NASCOE dental offering currently, they were  the most competitive in both assuming the current plan benefits 
AND holding rates firm.  The trade off unfortunately is that we will no longer have unlimited open enrollments on the plan throughout the 
year.  Members will only be able to come on the plan during two open enrollments each year and will be asked to stay on the plan for a minimum 
of twelve months after joining.  Although extremely disappointing, we believe the limited enrollment period was inevitable regardless of which    
carrier selected; unless of course we concede to pull back benefits considerably or increase premiums on the plan - both options I feel would be 
disastrous to our dental customers & membership benefits.  In addition, Guardian was asked to provide a 2 year rate guarantee for the NASCOE 
group dental plan.  After initially saying that this would be near impossible to do with current plan design, we have been able to get their            
commitment to lock in rates on the plan until 2015.   
 Faced with a definite increase beginning July 1 from Liberty on the existing plan, we are moving to Guardian to preserve rates, plan design, 
and existing network for two more years.  Current dental customers will receive new communication from JM Marketing by both phone calls, and 
letters to their homes notifying them of the new dental administrator (Guardian) and provide them with new dental cards effective July 1.  By      
beginning this process as early as possible, customers will be able to schedule their dental appointments in a timely manner and avoid any service 
disruptions. 
  
If you have any questions regarding the dental coverage, please contact me at the email address below. 
 
Respectfully, 
Phillip Morton 
NASCOE Benefits Committee Chair 
nascoebenefits@gmail.com 

 

mailto:nascoebenefits@gmail.com
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Take Care of Yourself 
Dennis Ray, MWA Exec 

 

It is hard to imagine that it is almost June already.  It has been an extremely busy year so far with traveling to 4 state conventions, the 
Midwest Area rally hosted by Wisconsin, a targeted legislative conference during February and a negotiation session with management 
the first week of May.  I want to publically thank Wisconsin for their hard work in making the rally a success and thank the other states 
for inviting me to be a part of their convention.  This spring was tumultuous to say the least with uncertainties over continuing           
resolutions, sequestration and the very real potential for furloughs.  While the budget concerns have calmed, at least for FY-2013, 
there are new concerns and worries now about actually getting the work done. 
 
My sister used to have a little sign in her home that said, “Worrying has to help.  90% of the things I worry about never happen”.  It 
seems like just a few days ago I was trying to figure out how I was going to cover all of the traveling and time demands of the            
convention season plus do the legislative conference and negotiation session, but somehow it all got done.  Now I am wondering how 
we will get CRP sign-up completed, DCP sign-up completed, SURE completed and acreage reported timely.  While there may be     
growing pains with MIDAS and other software complications, I believe that this will be just another opportunity for us to prove we can 
get the job done.   
 
I know it is easier said than done, but it doesn’t do us any good to stress over the huge task we are facing.  We stress over it because 
we care and want to do a good job.  We stress over it because we care about the farmers and ranchers we serve.  We stress over it   
because other people depend on us to get the job done.  Will it be challenging and test our patience? Absolutely.  Is it an impossible 
task?  Nope.  My guess is that in a few weeks we will be looking back on the summer of 2013 and     thinking “I don’t know how we got 
it all done, but we did.” 
 
One of the things Acting DAFO John Berge stressed at the Midwest Area Rally was the need for us to take care of ourselves.  Worry and 
stress can take a huge toll on our health and 2013 ranks near the top in both.  Our jobs are important, but so are our physical and   
emotional well-being.  Since I started off by talking about convention season, I guess I will end on that topic as well.  I can’t think of a 
better way to get rid of the stress of a busy summer than to spend a few days in Asheville, NC at the National Convention.  The North 
Carolina Association has done a tremendous job making sure this convention will be all you would expect.  The business meetings will 
be informative and will give you a voice in providing direction to leadership.  The evening hours and recreation events will be excellent 
chances for you to visit with old friends or make new ones.  I hope to see all of you there. 
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LEGISLATIVE UPDATE 
As spring is now giving way to summer, the Memorial Day Congressional recess will begin the week of May 27th. The month of May has been busy 
with Congressional activity regarding agriculture and issues NASCOE is following.  Your Legislative Committee would like to bring membership      
up-to-date on several of these activities. 
 

 On May 14th the Senate Agriculture Committee passed their version of the Farm Bill out of committee.  The Senate version of this bill included 
the Agricultural Risk Coverage (ARC) program that was introduced in the last Congress.  Additionally, the Adverse Market Payments (AMP)  
program was introduced to this year’s version of the bill.  As we recall, ARC is the Senate proposed revenue program where a producer has the 
option to choose farm-level or county-level coverage.  AMP is the Senate proposed price protection program that would issue payments to 
producers when crop prices fall below a reference price, similar to a target price under our current counter-cyclical program.  Note:  The      
addition of AMP to the Senate Ag Committee version brings their bill closer in line with the House Ag Committee version of the farm bill from 
the last Congress.  During the week of May 20th, the Senate began floor debate and votes on amendments to the farm bill.  When Congress 
reconvenes the week of June 3rd, the Senate is expected to take up farm bill discussions again with a vote for passage out of the full Senate  
expected shortly.   

 Immigration reform in the Senate took a step forward w/ the Senate Judiciary Committee passing their bill out of committee during the week 
of May 20th.  As many are aware, the senate judiciary version of immigration legislation included USDA, specifically FSA, as a partner in          
administering the agricultural portion of this immigration policy.  Now that this bill is out of committee, we could see action on the issue on the 
Senate floor sometime in June, possibly as early as the week of June 10th.   

 On May 15th the House Agriculture Committee passed their version of the Farm Bill out of committee.  Just as in the last Congress, the        
Committee bill included the “producer-choice” language.  In the House version, the producer would choose between participating in Revenue 
Loss Coverage (RLC) or a target price program similar to the Price Loss Coverage (PLC) that was included in the 2012 version of the House Ag 
Committee Farm Bill.  House floor debate of the Farm Bill is slated to begin the week of June 17th.   

 As we read several weeks ago, Congressman Goodlatte (R-VA) introduced immigration reform legislation.  This legislation also directs USDA to 
be a partner in delivering the agricultural portion of immigration policy.  To date, we have seen no formal movement by the House Judiciary 
Committee to mark-up immigration reform legislation.  It is likely that the House is monitoring movement of this legislation in the Senate.  
Should immigration reform get passed out of the full Senate, the House may likely take up immigration reform shortly thereafter.  

 

Drawing upon the month’s agricultural activity on Capitol Hill—Once the Senate and House get their respective versions of the Farm Bill passed 
out of their chamber, the bills will move to the Conference Committee.  Given a mid-to-late June House floor debate, it would not be unrealistic to 
see a Farm Bill conference committee begin in the mid-July to August time period.  While this conference time period is a best-guess at this point, 
what we can expect is a conference to begin soon after both houses of Congress pass their respective versions.  Passage of immigration legislation 
out of the Senate Judiciary Committee and legislation being drafted in the House is an indication that we will see significant movement on          
immigration reform in this Congress.  As Congress returns from the Memorial Day recess, we expect the June Congressional schedule to be a busy 
month for agricultural legislation.  Your NASCOE Legislative Committee will continue to monitor legislative activity and respond appropriately to 
legislation impacting NASCOE  membership and FSA.  As always, please contact anyone on the legislative committee should there be questions or 
concerns about legislative activity NASCOE is involved in.  Thank You! 
 

-Your Legislative Committee 
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PROGRAMS 
Patricia Sorensen 

Latest Program Submission with National Office Response: 
 

ITEM #19 – FORAGE REPORTING DEADLINE NOV 15 

 

ISSUE:  2-CP (Rev. 15) Amend. 73, par. 21, Late-Filed Report of Acreage.  We understand in attempt to simplify reporting deadlines FCIC reporting dates and 
FSA reporting dates should match which on the surface is a sensible idea.  Issue is reporting hay forages (grass, alfalfa, etc.) to FSA and to FCIC.  FSA has  
chosen a reporting date in the fall of November 15th to match FCIC APH policy for reporting. 
 
FACTS:  Major concern is we are now bringing in farmers one more extra time to report forage on a farm.  This shall cause excessive workload to document 
acreage that has no effect on the following year’s payments as the producer still has to come into the office once again to complete the farm report before July 
15th in order to meet compliance eligibility for payment purposes.  Also much acreage will change from the November report to the July report depending on the 
producer’s final planting acreage decisions the following spring.  Nothing is gained for FSA or FCIC by requiring producers to come into the office an extra      
appointment in the fall.  Only those with an APH policy should report.  The rest which is above 90% in the Midwest accomplish the same with the July 15th     
common date to all crops reporting in one trip for the producer to the office avoiding unnecessary workload for the FSA office. 
 
SOLUTION:  FCIC has a reporting date of July 15th for Forage GRP policies.  FSA needs to collaborate on that date with FCIC and make July 15th as the    
deadline date for forage reporting to FSA before late filing acreage report procedures come into effect.  This would avoid unnecessary workload for our tightly 
staffed FSA offices in the uncertain future ahead. 
 
Examples were not attached due to PII. 
 

Notes from Dennis Ray, MWA Exec:  During the Midwest Area Rally Craig Trimm asked that we send him some examples showing our concern 
with the November 15th reporting date for forages.  In the attached examples show very small acreages (less than 2 acres) of hay or pasture that 
will have to be reported by November 15th.  Many counties have several hundred to several thousand farms that will be reporting hay and        
pasture.  The November 15th date will require them to come in multiple times to complete their acreage report. 
 
The other concern will be for those producers who do not come in by the November 15th date.  Since many of our programs require a complete 
acreage report for participation, these producers will be charged a late filed fee to report those small acreages if they want benefits.  The waiver 
that is in place has covered producers to date but that will not be the case after June of this year. 
 
I have redacted the PII on the acreage reports but couldn’t get rid of the FSN on the aerial photos. 
 

In the attached examples, part of the area is CRP and the inner field is not (did not qualify due to width restrictions).  The  

entire original field was planted and seeded at the same time and is being maintained the same (although they could hay the 

inner field not in CRP).  Timely filing the CRP in the summer of 2014 will not result in a late-filing fee, but if they also report 

the inner field at that time as forage or grass forage, they will be charged a late-filing fee. 
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NATIONAL OFFICE RESPONSE:  Response to NASCOE Program Item #19  

May 2013  

For many fall-planted and perennial forage crops, the crop reporting deadline was moved to an earlier date closer to after the fall-seeded 

final planting date for the crop (or, in years subsequent to planting for perennial varieties, is already in the ground). The reason for this 

change is due to the Acreage Crop Reporting Streamlining Initiative (ACRSI), in which multiple USDA agencies are responding to       

feedback from producers seeking more common data standards and the ability to report crop acreage data to USDA without duplicating 

deadlines, among other criteria.  

Acreage Reporting Date (ARD) streamlining is one component of this ongoing effort which seeks to establish common deadlines for crops 

reported to both FSA and RMA. Historically, those deadlines for the same crops between FSA and RMA may have been different. The 

FFAS Undersecretary tasked the ACRSI ARD sub-team with establishing consistent ARDs for crops regardless of any applicable plan of 

insurance. In some instances, certain program requirements must precede others in order to ensure integrity and actuarial soundness of 

the programs.  

In order to maintain program integrity, as well as adhere to the directive to establish one ARD per crop regardless of any applicable plan 

of insurance, the ACRSI ARD team is obligated to further streamline the ARDs for all crops. The suggestion outlined by NASCOE, while 

arguably more convenient for some producers, and creates exceptions to the ARDs that do not align with the goals and directives of 

ACRSI. Allowing some exceptions will likely open up the process to additional exceptions, creating even more confusion among producers 

who would have to keep track of different deadlines depending on their specific situation. FSA is continually working with RMA to even 

further streamline the dates for various forage policies. Both agencies are aware of outstanding discrepancies and are continually working 

to consolidate these ARDs for future crop years. 

 

PROGRAMS, continued 
 

Now, that being said, a suggestion has been made to me since the convention about reporting the center fields not in CRP as a 

wildlife food plot.  Thinking that through, that might be alternative idea as well in many of the cases similar to the attached 
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2013 NASCOE Convention Registration 

 
DON'T Delay send your registration in today.   

Help NoCASCOE by registering early.   
Register by June 15th and save yourself $5.  

 
2013 NASCOE Convention Rooms 

 
Please DO NOT cancel any hotel room reservations at the 
Crowne Plaza Resort.  Please contact Annette Hyman at      

ahymana@aol.com if you need to cancel rooms or if you are in need of rooms.       
There is currently a waiting list to reserve rooms at the Crowne.  The overflow hotel is 

the Four Points by Sheraton.  The phone number is 828-253-1851.   
Double rooms at the Four Points is $109 plus 11% tax. 

 
REGISTRATION FORMS CAN BE FOUND ON: 

 

www.nascoe.org   or   www.nocascoe.com 
 

http://www.nascoe.org
http://www.nocascoe.org
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The NASCOE Store 
www.nascoeemblemsonline.com 

 

 

 

 

Help wanted!   

With so many wonderful minds and creative abilities within our NASCOE family,  

Era Jarrard and I are looking for your help to sell thousands of our original design of our 

 “I  Farming” tumblers!  Who knows, “Have a Nice Day” with the smiley face made millions!  

 Can we do it as well!?!   

 

I have no doubt in my heart that someone out there can help us make this go “Viral!”                    

Don’t be shy, any and all ideas are welcome! 

Here is your opportunity to be a “Marketing Superstar!” 
 

   

 

www.nascoeemblemsonline.com 
 

 
Thank you!!! 
 
Tom Oasen, NASCOE ASE Chairperson 

http://www.nascoeemblemsonline.com/
http://www.nascoeemblemsonline.com/
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The NASCOE Store 
www.nascoeemblemsonline.com 

 
 

 

We are on track to have a record sales year, but in order to do so, we need you to make your purchases by June 30th!  Challenge everyone 
in your office to spend at least $10.00 and we’ll break our record!  Let them know they’ll be amazed at how far they can stretch $10.00 

when shopping the web site! 
 

NEW!  Era has been adding many new items such as IPhone/Smart Phone protectors with extended battery life (for less than you can 
purchase them in a store!), new tumblers, a Special Tribute to all FSA employees put on mouse pads for only $2.00! J, totes and many 

other new items!  Here are just a couple of pictures of some of the new items to help you out! 
 

Gifts for anyone involved in Agriculture!  Gifts for COC!?!  Gift for you!?! 

       

Just $2.00 each!  Just $8.00 each!  Just $6.00 each!  Just $36.00 each! 

 
Era is updating the web site as fast as she can so you can see the new items that she has available.  What better way to recognize the hard 
work and dedication to our Farmers and Ranchers of your co-workers and COC members than to give them a small token of appreciation 

that will last them for years and years! 
 

www.nascoeemblemsonline.com 
 

Happy shopping everyone!  Please let me know if you have any ideas of items you would like us to have available at the NASCOE Store! 
 
Tom Oasen,  
NASCOE ASE Chairperson 

http://www.nascoeemblemsonline.com/
http://www.nascoeemblemsonline.com/
http://nascoeemblemsonline.com/cart/index.php?main_page=product_info&cPath=92&products_id=753
http://nascoeemblemsonline.com/cart/index.php?main_page=product_info&cPath=92&products_id=723
http://nascoeemblemsonline.com/cart/index.php?main_page=product_info&cPath=92&products_id=732
http://nascoeemblemsonline.com/cart/index.php?main_page=product_info&cPath=92&products_id=751
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Scholarships 2013 Updates 

 
The NASCOE Scholarship Award winners have been determined! 

 

I cannot thank the Area Scholarship Chairpersons for their time and dedication to make sure each and every document was 

properly completed and sent to the judges and our Area and National Judges enough for taking time out of their busy  

schedules to read and score close to 200 scholarship applications!  Thank you! 

 

The competition was fierce and unfortunately, only one winner from each Area can be deemed the winner and then the five 

Area winners battle it out for the one and only national title!  And now, it gives me great pleasure to announce your 2013 

NASCOE Scholarship winners: 

 

Your national NASCOE Memorial Scholarship winner is: 

 

Cory Odenkirk, from West Salem, Ohio.  Cory is the son of Randy and Shelly Odenkirk and is currently enrolled in Ashland 

University majoring in Political Science and History.  He is planning on taking the LSAT this summer or fall to gain              

acceptance to a tier 1 law school.  Cory will continue his studies even during his internship in WDC as an Aide to current     

lawmakers from Ohio.  Most of us on the NASCOE Scholarship Committee have been to WDC for Legislative conferences 

and we can tell you that it is the 20 something’s like Cory that make the rules in WDC!   All we can ask in return Cory is that 

you promote all that we do at FSA for our Farmers and Ranchers and the valuable services we provide to the American    

taxpayer!  We are very proud of Cory and wish him the very best in his future career!  

 

Your NASCOE Memorial Scholarship Area winners are: 
 

Kelly Bange, from Glen Rock, Pennsylvania is our Northeast Area winner.  Kelly is the daughter of Amy and John Bange and 

has been accepted to attend multiple universities (at the time she submitted her application she had not yet decided).  

Kelly’s extremely high GPA has her in the running for honors college at the schools that are recruiting her.  Reading Kelly’s 

application over and seeing all of the wonderful accomplishments she achieved during your High School years, we are 100% 

confident that she is going to continue to impress them at the school she decides on!  We are all very proud of Kelly and wish 

her the best in her future career! 
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Scholarships 2013 Updates, continued 
 

Dana Turgeon, from Sioux Falls, South Dakota is our Northwest Area winner.  Dana is the daughter of 

Doug and Leah Turgeon and will be attending the University of South Dakota as a Pre-Medicine Major.   

Dana devoted her High School career to getting involved, gaining new friendships through team work and 

learning many life lessons along the way that she feels will help her in her career in the medical field.  We are all very proud 

of Dana and we wish her the very best in her future career! 

 

Katherine Taylor, from Auburn, Kentucky is our Southeast Area winner.  Katherine is the daughter of Joseph and Joyce  

Taylor and she will be attending Western Kentucky University, with a Major in Health Science.  Katherine has been involved 

in countless clubs and organizations in both the leadership role and membership role.  She feels being part of the many      

organizations she has been actively involved in, the experiences she has gained will only enhance her abilities in the health 

sciences field.  We are very proud of Katherine and wish her the very best in her future career! 

 

Gabe Clark, from Lyndon, Kansas is our Southwest Area winner.  Gabe is the son of Jeff Clark and Michelle Feltner and has 

been accepted at Wichita State University hoping to attain a degree as a General Practitioner in the medical field.  Reading 

Gabe’s application over, we can see that he experienced many life experiences that we all take for granted.   Even at his 

young age, his life experiences and first hand knowledge will propel him to great heights in the medical profession!  We are 

all very proud of Gabe and wish him the very best in his future career! 

 

Your 2013 NASCOE Members Continuing Education Scholarship Program 

 

Carrie Hudson, from Lincoln County, Delaware is our 2013 NASCOE Members Continuing Education Scholarship Program   

winner!  Carrie is spending countless hours to earn her MBA degree in Environmental Stewardship and Business.  Carrie’s   

ambitions and goals to move her to higher positions within FSA will soon be accomplished and we are proud to award her with 

this scholarship award!  We wish Carrie the very best in her future career with FSA! 
 

Again, Congratulations to all of our 2013 NASCOE Memorial Scholarship and NASCOE Members Continuing Education   

Scholarship programs!  We hope to meet all of you in Asheville, North Carolina in August!   
 

Tom Oasen, NASCOE ASE Chairperson                             
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ABOVE:  May 8, 2013 negotiation session in 
WDC with NASCOE team and  

FSA management at the table. 
 
 

Top Right:  NEA NASCOE Exec, Dan Smeal 
addressing rally at Hidden Valley Resort  

in Somerset , PA 
 

Bottom Right:  Attendees at the  
2013 NEA Rally.,  

May 4, 2013 


